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Richard Fein : 101 Dynamite Questionsto Ask at Your Job Interview before purchasing it in order to gage
whether or not it would be worth my time, and all praised 101 Dynamite Questionsto Ask at Y our Job Interview:

28 of 30 people found the following review helpful. agreat bookBy A CustomerThisis agreat book. Not only doesiit
help you with ideas for questions, but also helps to fucus your research of the job, company and industry. The
guestions | asked used to be my weakest element in an interview, now my interviewers complement my questions. It
has been the one book that has improved my interviewing skills the most. My only caution is that some of the


http://f3db.com/pub/links.php?id=1570231443

suggested questions are brazen, and/or too abstract and run the risk of intimidating your interviewer. This can be
overcome by taking the advice of the author on some aspects, but it took me alittle practice to realize that.2 of 2
people found the following review helpful. Interviewee's question at the job interviewBy EugeniaHel pful book and
quick, easy read on questions to ask during one's job interview. If anything it shows if the person seeking employment
has done their share of preparation for the interview process. This book will help you focus on areas of employment
that are important to you: performance measurement, promotions, personal development aswell as figuring out
company strategies and attitudes towards: outsourcing, competition, etc. At the end of the book there are helpful
sample letters for both acceptance letter and letter for declining an offer. This book will completement any book that is
preparing your for the interview process. It will make your shine and stand out in comparison with other applicants
who are trying to wiggle it.4 of 4 people found the following review helpful. Good ValueBy Layla HalabiMany people
in job interviews ignore the importance of asking questions and assume that their sole role during the meeting isto
answer questions. In reality, however, most interviewers will agree that there's as much (if not more) information in
the questions the candidate asks - or doesn't. This book is suitable for new graduates on their first job hunt as well as
veteran job seekers. It can help the veterans by aiding them focus on the areas they want to explore before their
interview and the impression they want to leave the interviewer with. It can also help “newbies and those who simply
don't know what to ask by providing numerous with intelligent and targeted questions that are generally important and
can be relevant to most situations. Moreover, the author gives good advice on how to ask these questions, when to ask
them and why should a a particular question be asked.Don't make the mistake of going through the list and picking the
guestions that take your fancy without reading the advice - you may inadvertently create a wrong impression and the
guestion may not be even relevant to the organization interviewing you - so make sure you do your homework.The
only reason | did not give this book a 5-star rating is because the format and layout were not very friendly.

Revised to reflect new questions for today's new economy, this popular guide still remains the first and only interview
book to examine key questions job seekers need to ask at hte interview.

Excerpt. Reprinted by permission. All rights reserved.Chapter 1: Many fine books have been written to help you
answer the questions you will be asked at ajob interview. This book will help you prepare for acritical part of your
interview which is often neglected: the questions you need to ask your interviewer. Y our success in obtaining ajob
offer depends significantly on the quality of your questions and how you ask them.



